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 All other terms of the Superintendent’s Agreement will remain the same without modification or 
amendment.  The Superintendent’s compensation continues as stated in the Superintendent’s 
Employment Agreement.   

 
After this statement, Member Woo opened the floor to public comment and other Board members.  At that 
time, I reiterated the importance of consistent leadership in the role of superintendent, as detailed in the most 
recent State Auditor’s report.  The Board then voted and approved the Addendum to the Superintendent’s 
Employment Agreement to extend the term of the Agreement through June 30, 2023. 
 
Your letter alleges the District Board violated Government Code section 54953(c)(3) in approving the 
Addendum without an oral report of the salary and fringe benefits offered to Superintendent Aguilar.  Section 
54953(c)(3) requires the Board to “orally report a summary of a recommendation for a final action on the 
salaries, salary schedules, or compensation paid in the form of fringe benefits of a local agency executive, as 
defined in subdivision (d) of Section 3511.1, during the open meeting in which the final action is to be 
taken.” The Addendum approved by the Board did not take “final action of the salaries, salary 
schedules, or compensation paid in the form of fringe benefits” since the Addendum did not change the 
Superintendent’s salary, compensation, or benefits.  Board Member Woo’s oral statement on the 


