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report, as presented, as evidence of reasonable interpretation and reasonable progress
toward achieving the Board's policy. The Board will determine whether the policy is “in
compliance,” “in compliance with exceptions,” or “not in compliance.” If the policy is
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option to direct the Superintendent to correct the non-compliance indicators and report
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" Tinterpret this policy to mean that | will prepare one or more chief officers to make decisions in my

absence. | define “emergency basis” as a situation where a chief officer or officers collaboratively make

decisions in my absence, specifically in the event that | am unavailable due to circumstances beyond my
control and which cause me to be absent without permanently relinquishing my position. This

interpretation excludes Iong term planning, decusmn -making about the organlzatlonal structure and
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